Additional Questions for References
Thank you for serving as a Reference for __[Applicant Insert Your Name Here]__, who is applying to the Radford University Psy.D. Program in Counseling Psychology. In addition to the RU Graduate College’s Recommendation Form, we require that References write an accompanying letter. References are free to provide whatever information you want but you should also include discussion of following points:

· The applicant’s awareness of and adherence to ethical, legal, and regulatory requirements;

· Any concerns about the applicant’s ability to act in accordance with ethical, legal, and regulatory requirements;

· The applicant’s ability to complete an academically rigorous doctoral program;

· The applicant’s style and degree of responsiveness to feedback and/or supervision;

· The applicant’s “character” and “fitness”, as described in the Table below (Johnson & Campbell, 2002, p. 51). Please note that column 2 provides examples, do not limit yourself to these issues; further, please note that “severity” and “frequency” and “proximity” are considerations for each Essential Characteristic.
------------------------------------------------------------------------------------------------------------------------------------------

Essential Characteristic

EXAMPLE of Concerns

     Evaluation Issues to Consider

------------------------------------------------------------------------------------------------------------------------------------------





Fitness
Personality adjustment

Narcissistic Personality

Severity: How severe is the disorder or








     behavior? Do symptoms interfere with








     relationships? Do symptoms hinder









     professional judgment?

Psychological health

Schizoaffective disorder

Frequency: Are the problems or symptom








     episodes frequent? Is the problem or









     disorder difficult to predict or manage?
Use of substances

Arrest(s) for driving

Proximity: How recent was the last 



     while intoxicated

     occurrence of this problem? How long 








     has the applicant been engaged (or not








     engaged) in treatment?

--------------------------------------------------------------------------------------------------------------------------------------------------------





              Character

Integrity



Felony theft


Severity: How serious does the character








     deficit appear to be? Has the deficit









     resulted in legal or employment

     problems? Have clients or other citizens

     been harmed as a result?

Prudence


Academic probation for

Frequency: Does the character deficit 




     threatening a faculty

     appear pervasive (e.g., is there evidence





     member


     of chronic difficulty with honesty)? Are









     there repeated instances of the problem









     behavior?

Caring



Supervisors consistently

Proximity: Are character concerns remote




     rate the applicant as

     or recent?





     lacking genuine care





     and empathy
------------------------------------------------------------------------------------------------------------------------------------------
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