
MOTION 
 

Providing for Part-Time Special Purpose Faculty 
 

Referred by: Governance Committee 
 

Motion 
The Faculty Senate recommends that the Teaching and Research Faculty Handbook be changed as stated 
below.  
 
Original Wording 
 
1.1.3 Special Purpose Faculty  
Special purpose faculty positions provide special faculty functions such as clinical supervision, writing 
instruction, or internship supervision. Special purpose faculty hold continuing, full-time appointments, 
subject to annual reappointment, without eligibility for tenure, and are subject to annual reappointment as 
described in section 1.5 of this Handbook. Such appointments carry rank with opportunity for promotion 
and carry full benefits, as outlined in the Personnel Information Manual, except in cases of certain leaves. 
A terminal degree in the discipline is not required for appointment; however, special purpose faculty must 
hold an advanced degree consistent with the accreditation criteria of the discipline and the Southern 
Association of Colleges and Schools.  
 
Revised Wording 
 
1.1.3 Special Purpose Faculty  
Special purpose faculty positions provide special faculty functions such as clinical supervision, writing 
instruction, or internship supervision. Special purpose faculty hold continuing, full-time or part-time 
appointments, subject to annual reappointment, without eligibility for tenure, and are subject to annual 
reappointment as described in section 1.5 of this Handbook. Such appointments carry rank with 
opportunity for promotion and carry full benefits, as outlined in the Personnel Information Manual, except 
in cases of certain leaves. A terminal degree in the discipline is not required for appointment; however, 
special purpose faculty must hold an advanced degree consistent with the accreditation criteria of the 
discipline and the Southern Association of Colleges and Schools.  
 
 
Rationale 
 
This new classification would provide a means of employing, on a part-time basis, individuals with 
professional expertise who could make significant contributions to our educational mission.  The current 
faculty categories provide no provision for part-time faculty who perform the full range of faculty 
activities including teaching, research, university service, and professional service.  
 
Other universities across Virginia either already have part-time faculty classifications or have created 
part-time faculty positions in the wake of the Affordable Care Act so the caliber of teaching faculty would 
not be compromised and part-time faculty could work up to and be compensated for 75% of a typical 
faculty load. This provides those universities the ability to attract and retain high quality, part-time faculty 
members.  


